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SURVEY METHOD: 

I n the Winter of 1991, the South Dakota Statistical Analysis Center 
surveyed all police departments in the State. A survey question­

naire accompanied by a cover letter was sent to all police depart­
ments. In an attempt to increase the rate of response, a follow-up 
letter and teletype reminders were sent approximately one month 
later. 

This was the fifth year the SAC has been involved in compiling 
statewide data pertaining to police departments in South Dakota. 
Two years ago, 100 police departments in South Dakota partidpated 
in the project, and many chiefs expressed support for future studies. 
The results of this survey will provide the police chiefs with a tool 
for comparing policies and practices of departments across the State. 
In addition, the results should provide the police administrators with 
a substantial basis from which to justify future managerial decisions. 

Currently, there are 116 police departments in South Dakota. Ten 
ofthls year's participants designated themselves as part-time depart-:­
ments. Data for these part-time departments will be reported 
separately for comparison purposes. Eighty-three full-time depart­
ments retumed'sUrveys yielding a total response rate of 80.2%. 

The following police departments did nm participate in the study: 
Alcester, Big Stone City, Bryant, Centerville, Clark, Dupree, 
Edgemont, Hayti, Herreid, Hurley, Ipswich, Irene, Newell, Rosholt, 
Sisseton, Summit, Tripp, Viborg, Waubay, Whitewood, Wilmot, and 
Worthing. Data from the Platte Police Department was received after 
the survey deadline and is therefore not included in the overall 
analysis of the departments. However, individual data for Platte 
Police Department is listed under the "Population 1,000 to 2,999" 
section of the report. 

The returned surveys were reviewed and coded upon receipt. In the 
case of obviously erroneous or incomplete infonnation, the SAC staff 
telephoned individual agencies to complete or clarify the data. 

The survey instrument is a self-report completed by the police chief. 
All questions were designed to be objective; however, some questions 
may have been subject to different interpretations. Many 
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BUDGET: 

--------------------

misinterpretations were remedied in the review phase; however, 
misinterpretations which were not blatantly obvious could not be 
detected. Thus, this report can only reflect summary results that are 
as valid and accurate as the data provided by each police chief. 

It should also be noted here that salary data. throughout this report 
are approximations. Due to the number of personnel at any given 
rank and the diverse salaries relative to each officer, such approxima­
tions were necessary in order to perfonn overall summary calcula­
tions. 

Completed questionnaires were entered into a database and verified 
by data entry staff. The database software package, DBXL, and the 
statistical software package, SPSS/pC+, were utilized to analyze the 
data. 

Excluding the part-time departments, the agencies are arranged in 
descending order by city population, with the largest cities appearing 
fll'St. This method of presentation facilitates comparisons with other 
~gencies of similar size. Population figures are 1990 estimates 
prepared by the State Data Center at the University of South Dakota. 
The cities are broken down by population as follows: 

POPULATION NUMBER OF DEPTS. 

Greater than 20,000 6 

Between 10,000 and 20,000 8 

Between 5,000 and 9,999 17 

Less than 5,000 26 

The chiefs were' asked to specify the sources of income for their 
departments' budgets. The total income available to the responding 
agencies ranged from a low of $11,680 per year to a high of 
$6,367,246 per year. These agencies have a combined budget income 
of $27,818,489. The vast majority (98.8%) of this total figure was 
derived from city funds. State assistance totalling $108,875 was 
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provided to two police departments. Three agencies received federal 
funding totalling an average of $21,734 for each department. Seven 
departments also indicated that they obtained funds totalling 
$144,383 from some "other" source. 

The chiefs were also asked to provide a breakdown of their total 
departmental budget expenses by five categories. The results are 
reported in the table below: 

BUDGET EXPENSES 

Personnel Salaries $17,701,327 
Personnel Benefits 3,710,623 
Operating Expenses 3,342,537 
Capital Outlay 1,531,699 
Other 382,566 

Total Budget Expenses $26,668,752 

When personnel salaries and benefits are combined, they account 
for 80% of the total expenses incurred by police departments in the 
State. Operating expenses, such as utilities, contractual services, 
supplies, travel, etc., represented 12.5 % of the total budgets. A very 
small portion (54.7%) of the budgets went toward capital outlay, such 
as vehicles, land, equipment, construction, etc. 1.4 % of the total 
budget was ear-marked for an "other" category. 

PER CAPITA COST QE LAW ENFORCEMENT: 

T he eighty-three full-time reporting· police departments serve 
cities with populations ranging in size from 219 to 100,814 

(according to 1990 estimates). The combined total popUlation of 
these jurisdictions is 387,251. By dividing the budget total expense . 
for all responding agencies of $26,668,752 by the combined popula­
tion of 387,,251, a per capita cost for police services of $68.87 is 
'Jbtained. This means the responding cities, as a whole, spent ap­
proximately $69 per person for police protection. 
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DEPARTMENT BUDGET ALLOCATION 
OVERALL EXPENSE CATEGORIES 

Amount Spent (Mllilone) 

... + ................................................................................................................... .. 

· .. ·1· ............ · .. · .. · ...... ··• .... ·· .. ·· ........ · .. ··· .. • .. ··· .... · .... · .... · ........................................ . 

.... l .. · .. ·-;r-~/i ........ ~~;;· .......... · .... · .. · ...... · .. ·· .. ··· .. · .... · ............ ·· 

Operating 
Expenses 

FIGURE 1 • SD.11i181 POLICE MGT STUDY 

0.383 

Other 

. 
The budget breakdown and costs per capita can be further analyzed 

by population groupings: 

POPULATION GROup 

Over 3,000 to 1,000 to 500 to Less 
10,000 10,000 2,999 999 han 600 

SALARIES 13,108,428 2,002,657 1,709,185 766,265 114,892 

PERSONNEL 2,635,761 . 481~277 0415,152 154,962 23,471 
BENEFITS 

OPERATING 2,314.291 384,260 421,432 164,447 68,117 
EXPENSES 

CAPITAL 1,089,128 191,811 184,700 65,760 300 
OUTLAY 

OTHER 315,631 15,000 39,875 12,060 0 

TOTAL 19,483,239 3,074,895 2,770,344 ,163,494 196,780 

POPULATION 276,016 46,389 40,467 22,746 2,644 

PER CAPITA $70.62 $67.76 $68.48 $61.16 $74.043 
COST 
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DEPARTMENT SIZE: 

Eighty-three departments reported that they employ a total of 599 
full-time, sworn personnel. The following pie' chart illustrates 

the size of the police departments responding to the questionnaire. 

SIZE OF DEPARTMENT 
NUMBER OF FULL-TIME SWORN OFFICERS 

2 to 5 of licers 
(38.6%) 

FIGURE 2 - SO 1&91 POLICE MGT STUDY 

". 

Over 25 officers 
(3.6%) 

11 to 25 officers 
(9.6%) 

6 to 10 officers 
(8.4%) 

SIZE OF NUMBER OF PERCENTAGE 
DEPARTMENT DEPARTMENTS OF TOTAL 

One officer 33 39.8% 
2 to 5 officers 32 38.6% 
6 to 1 0 officers 7 8.4% 
11 ro 25 offic&rs 8 9.6% 
Over 25 officers 3 3.6% 
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Thirty-three of the responding police departments in the State 
employed only one full-time sworn officer as ofIanuary 1,1991. The 
three departments which employ over 25 officers are in the three 
largest cities in South Dakota: Aberdeen had 39 full-time sworn 
officers; Rapid City had 78; and Sioux Falls employed 133 officers 
as of January 1, 1991. 

It is beneficial to examine the rate of personnel per population of 
one thousand. This rate is calculated using the following formula: 

Number of Officers X 1,000 -= Personnel Rate per 1,000 
Population 

The total full-time sworn personnel and population figures can be 
substituted for the variables in the fonnula: 

5.22. X 1,000 = 1.55 
387,251 

Thus, there are slightly mon~ than onCl-and-a-half police officers for 
every 1,000 people in all of the South Dakota cities responding to the 
survey. 
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The rate of personnel per 1,000 may also be studied according to 
population category: 

POPULATION PERSONNEL F.ATE 
PER 1,000 

Cltl.. greater than 10,000 1."6 

Cltll" bltweln 3,000 and 10,000 U59 

Cltll' bltn.ln 1,000 and 2,&9& 1.83 

Cltle. between 600 Ind &89 1.78 

ClUe. Ie.. than 1500 3."0 

Oll'lrall Plrlonnll Ratl plr 1,000 1.1515 

As the above figures show, the personnel rate remains fairly constant 
for the fust four categories, but the rate increases dramatically for the 
smallest cities (population less than 500). 

The departments reported the number of their full-time, sworn 
personnel by rank.· Over half (56.6%) of the police officers hold the 
rank. of patrol officer. There were 339 patrol officers in the respond­
ing departments throughout the State as of January 1, 1991. The 81 
chiefs (2 department'?" do not have police chiefs) account for 13.5% 
of the total personnel figure. There were 68 sergeants, 21 captains, 
17 assistant chiefs, 26 lieutenants, 44 detectives, and 3 specialists in 
the responding departments throughout the State. 

RANK OF SWORN PERSONNEL 
NUMBER OF OFFICERS PER RANK 

No. of Offlclra 

33& 350 ,-1+ ......................................................................................................... ;r'".....,. 

........................................................................................... " .......... 
,-1+ ...................................................................................................... .. 

,-1+ .......................................................................................... .. 

,-I·t ........ · .... ··· .... ····•· .... ·•··· ............ · .. · .................. · ...... ·· .............. . 

Chief Alit Capt Lleut Lgt Spec Det Pat Off 
Rank 

FIGURE 3 - SO 18111 POLICE MOT STUDY 
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SALARY RANGE: 

The chiefs indicated the number of full-time, sworn personnel in 
their department who were in specified base pay salary ranges 

for the current fISCal year. The results are displayed in the bar graph 
below: 

OFFiCER SALARY RANGES 
FULL-TIME PERSONNEL OVERAll 

No. 01 Ollle.f. 

2 3 • 5 e 7 • allary Rana .. 
'IOU!!E 4 • ID "., ,OLlCE WOT ITUDY 

SALARY RANGE NUMBER OF PERCENTAGE 
OFFICERS . 

1. Under $12,000 8 i.3" 

2. $12,000 to $14,999 14 2.3% 

3. $15,000 to $17.499 70 11.7% 

4. $17,500 to $19,999 104 17.4% 

5. $20,000 to $22,499 104 17."" 

6. $22,500 to $24,999 114 19.0% 

7. $25,000 to $29,999 107 17.9% 

8. Over $29,999 78 13.0% 

Information on annual salaries of full-time, sworn employees in 
each department was also collected per rank of employee. Detailed 
infonnation on these salaries will be given in further sections of this 
report. 
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A majority (75.9%) of the responding departments indicated that 
officer wages/salaries were determined at the discretion of the city 
council. Another 20.5 % said that a salary schedule was in effect 
while 3.6% cited other methods of determining officer wages. Some 
methods mentioned were union contracts; and a combination of a 
schedule and city council decision. 

CIVILIAN PERSONNEL: 

For 1991, there were a total of 205 civilian personnel in the 83 
responding full-time agencies. Most of these people (N=152) 

worked full-time, while 53 people were employed part-time. 

There were 68 radio dispatchers employed among the responding 
departments. Over two-thirds (69%) of the dispatchers worked full-

. time. The chiefs listed 2S of their civilian personnel as having" other" 
duties than those listed on the survey form. In most of these cases, 
the chief explained that one person was responsible for a combination 
of duties. Most often this one civilian employee performed both 
secretarial and dispatcher duties in the department. This category 
was also used to designate unique positions. For instance, Watertown 
employs a maintenance technician. Aberdeen has 6 school crossing 
guards, while Mitchell employs a communications supervisor, and 
Rapid City employs a Chief of Staff. 

The chart below indicates the numbers and types of civilian 
employees overall for the responding full-time departments: 

TYPES OF CIVILIAN PART-TIME FULL-TIME TOTAL 
EMPLOYEES EMPLOYEES EMPLOYEES 

ClerklTypllt 4 25 211 

Secretary 5 24 211 

DI,patcher 21 47 88 

Parking Enforcemant 3 25 28 

Accident Invaillgator 0 4 .. 
Animal Control 8 iii Hi 

Corraction/Jall 2 5 7 

Other 12 13 26 

TOTALS 53 152 206 
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It stands to reason that the police departments in the larger cities 
employ most of the civilian workers. In fact, over two-thirds (67.8 % ) 
of the civilians are employed by the ten largest police departments. 
The following table provides a breakdown of the nwnbers of civilian 
personnel per population category: 

CIVILIAN EMPLOYEES PER POPULATION GROUP: 

CIVILIAN EMPLOYEES PER POPULATION GROUP 

City Number of Part-time Full-time Total 
Population Departments Civilians Civilians Civilians 

Greater than 10 25 114 139 
10,000 

3,000 to 10,000 10 17 23 40 
1,000 to 2,999 25 5 12 17 
500 to 999 31 5 1 6 
Less than 600 7 1 2 3 

The salaries of the full-time civilian personnel are presented in the 
chart below: 

SALARms OF FULL-TIME CIVILIAN PERSONNEL,: 

POSITION, NO. MINIMUM 25TH MEDIAN 75TH MAXIMUM 
NTILE NTILE 

blerklTypllt 26 $10,400 $17,373 $18,~18 $20,841 $20,841 

Secretarle. 24 $ 8,380 $14,838 $18,336 '18,387 $22,486 

, DI.patcher. 47 $ 8,443 $13,842 $16,040 $18,7UI $19,686 

Parking 26 $ 4,826 $ 4,826 $ 4,826 $ 4,82.6 $16,831 
Worker. 

Accident 4 $21,824 $21,824 $21,824 $21,824 $21,824 
Invlltlgaton 

Animal 8 $ 8,1100 $13,728 ' $18,386 $111,386 $18,386 
Control 

Correction. 6 $10,474 '10,474 ~10,474 $10,474 310,474 
Jail 

~-----------------------------------------------------------"-.--------------.------~ 
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LENGTH OF EMPLOYMENT: 

AGE: 

T he police chiefs were asked to indicate the length of employment 
relative to each full-time, sworn officer in their employ as of 

Ianuary 1, 1991. 

LENGTH OF NUMBER OF PERCENTAGE -EMPLOYMENT OFFICERS 

Less than one year 66 11.0% 
1 to 2 years 93 15.5% 
3 to 4 years 96" 16.0% 
5 to 9 years 119 19.9% 
10 to 14 years 92 15.4% 
15 to 19 years 57 9.5% 
20 to 24 years 58 9.7% 
25 years or more 18 3.0% 

Over one-third (37.6%) of the full-time, sworn personnel in the 
responding agencies have been employed by the same police depart­
ment for ten or more years. 

The chiefs were also asked to report the number of full-time, 
sworn personnel within specified age groups as of January 1, 

1991. 

TJ 

AGE NUMBER Ol;~ PERCEN'TAGE 
CATEGORY OFFICERS 

21 to 24 years 35 5.8% 
25 to 29 years 112 18.7% 
30 to 34 years 110 18.4% 
35 to 39 years 125 20.9% 
40 to 44 years 109 18.0% 
45 to 49 years 55 9.2% 
50 to 54 years 31 5.2% 
55 to 59 years 15 2.5% 
60 to 64 years 7 1.2% 
65 and over 1 .2% 

11 



r 
f 

EDUCATION: 

~ 

Over one-half (57.9%) of the fuL\-time, sworn police officers in 
South Dakota are between the ages of 25 and 39 years. No police 
department reported employing anyon~ who wru; under 21 years of 
age. 

2 
248 
123 

116 
95 

15 

HIGHEST LEVEL OF EDUCATION ACHIEVED 
FULL-TIME SWORN OFFICERS OVERAlL 

Less 2 yr s college 
(20.6'i1i) 

2 Yls college 
(19.4i1) 

No HS dlplol!l8 
(O.3'i1i) 

GraDuate work 
(3.2'i1i) 

4 yrs college 
(lS.9i1) 

FIGUIII! • - ao ,.., 'OUOI! IIOT ITUDY 

HIGHEST LEVEL OF EDUCATION ATTAINED 

officers ( 0.3%) de;> not have a high achool diploma 
officers (41.4%) have a high achool diploma 
officers (20.5%) have completed leas than 2 yrs 

of college 
officers ( 19.4%) have completed two years of college 
offlccrc (15.9%) . . have completed four years of 

college 
officers ( 3.2%) have completed graduate work 

The Law Enforcement Standards and Training Commission re­
quires a high school diploma or the equivalent (GED) before 

any officer may be enrolled in the Six Week Basic Training Course, 
which is necessary for certification. Individual departments may 
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have further education requirements in order for officers to achieve 
certain·ranks within their departments . 

. HOURS WORKED: 

The chiefs were asked to estimate the average number of hours 
per week that their officers were scheduled' to work, and the 

average overtime hours. Overall, the responding agencies said their 
officers were scheduled to work an average of 44.3 hours per week 
and officers worked an average of 4.0 overtime hours. 

Examining this data by population category: 

, 
Over 3,000 to 1,000 to 500 to Leas than 

10,000 10,000 2,999 999 500 . 
Scheduled .0.3 hra 40.0 hr. • 5.7 hra .7 .• hra 37 hrs 

to work 

Overtime •. 1 hrs 6 hre 5.7 hr. 2.8 hr • 7.6 hre 
hra worked 

As illustrated above, the officers in the smaller departments general­
ly worked longer hours per week than did their colleagues in larger 
police departments. Eight departments reported that officers are 
"on-call" twenty-four hours a day, seven days a week. 

EDUCATIONAL BENEFITS: 

Educational benefits are both an enticement for prospective of­
ficers and Ii means for progressing through a law enforcement 

career. Of the responding agencies (24.1 %) provide some fonn of 
educational benefits for their employees. A majority (70%) adjust 
departmental schedules to facilitate class attendance while 55 % of 
these departments allow officers time off with pay to attend classes. 
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BENEFITS: 

Eleven departments (55%) indicated that the department/city sub­
sidizes books and tuition for advanced schooling. Four, of these 
departments (36.4 %) indicated that there is a fomlal maximum 
amount allowed. This maximum amount ranged from $300 to $335 
per year. Seven departments (63.6%) reported they had no policy 
regarding a maximum amount allowe..d; the amount of assistance is 
detennined on a case by case basis. 

Only five departments (25%) reported that they pract.iced a policy 
of increasing officer pay based on the number of accumulated college 
credits. Four departments indicated there was a ceiling applicable to 
this raise based on education, ranging from $800 to $1000. Madison 
and Vermillion Police Departments increase officer pay by 5 %. Five 
departments use formal academic education as part of the basis for 
promotion. 

Detail tables presented later in this report indicate which depart­
ments offer educational benefits. 

South Dakota police departments offer a wide variety of insurance 
plans for their officers and their families. These various types of 
insurance are sometimes paid in full or in part by the agencif.',s 
themselves,·reducing the financial burden on each'officer. 

. Health insurance is the benefit offered most often to employees and 
their families, with 91.6% of the departments offering health in­
surance for officers. Most departments (81.6%) pay the officer's 
health insurance in full. Over half (59%) of the departments also 
offer health insurance for families, with 44.9% paying the entire cost 
of family policies, and ~other 55.1 % partially paying for such 
coverage. 

Life insurance is offered by less than half (46.9%) of the depart­
ments to their officers. Over two-thirds of these (71.8%) do provide 
full payment of their officer's life insurance policies, with the 
remainder paying the partial cost of life insurance. A few depart-
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ments (14.5%) offer life insurance benefits of some type for officers' 
families. 

Dental insurance is available through only a few (12.1 %) of the 
police departments. In fact, eight agencies reported paying for full 
dental insurance coverage for their officers while two departments 
pay partial dental insurance. Only 6% of the departments reported 
paying for dental insurance for officer's families. One department 
provides full dental coverage for officer families. 

Disability insurance is provided in full by thirty-nine (46.9%) of the 
departments. 40.9% of those departments do pay the full cost of 
disability insurance for their officers. Ten (8.4%) of the agencies 
offer disability insurance benefits of some type for their officers' 
families 

Prescription drugs are available through a few (37.3 %) of the police 
departments. In fact, twenty-one (25.3%) agencies offer some type 
of prescription drug benefit for their officers and their families. 

VISion is the most uncommon benefit provided, available in some 
fonn to the officer in five (6.0%) departments and paid in full in only 
two (2A %) of those agencies. 

All of the police departments provide workmen's compensation 
insura..'llce for their employees. Many departments (87.9%) also 
subscribe to false atTest insurance plans. Mobridge and Sioux Falls 
have liability insurance through city policies instead of false arrest 
insurance. Only in one de·.partment are the officers expected to 
partially contribute to the expenses of these benefits. 

l'or Olflcer. For F .. III •• 

Full PIII'tlal N_ Full Pertlal N_ 

In.t:Znc. :S3.7" 13.3 .. as" 7.H 7.H 1.5.11 .. 

H ... th 

~",Cl' 74.7" •• Il110 1.4'110 H.II .. 32.11" 40.8" 

DMlt .. 
InluratlC. 8.n 2.4" 17.810 12 .. 4.11 .. 8:UlS 

F .... 
Ar .. at ".7" ,",'," 12.Ot. NA NA NA 

Worklllln'. 
Complnaatlon 117.11'11 2.4" .Ot. NA NA NA 

Dlaablllly 40." 11.0" 53" :S.ey. 4.8" lite" 

Druall 14.11" 22.11" 12.7" 4.'" 20.11" 74.7" 

Vl,lon 2.4" s.a.. 119.11" ' .0.. 0" 10M 
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RETIREMENT: 

M ore than two-thirds (73.5%) of South Dakota police depart­
ments have a retirement program for their sworn officers. 

Nearly all (96.7 %) of those departments with a retirement program 
are members of the South Dakota Retirement System. For the 
majority, the retirement age is 55. One department reported the age 
as 50, and one reported· 65 being the retirement age. The charts 
toward the back of this document indicate which departments par­
ticipate in a retirement program and those which do not. 

Benefits provided by individual police departments differ from one 
department to the next. A general list of common benefits and the 
percentage of responding departments providing them is included 
below. 

YES NO 

Extra pay for time in court 46.9% 53.1% 

Compensation time for time In court 32.5% 67.5% 

Extra pay for longevity with department 26.5% 73.5% 

Extra pay for swing or night shift duty 13.3% 86.7% 

Uniform provided (or cash allowance) 87.9% 12.1% 

Cleaning allowance for uniforms 12.1% 87.9% 

Clothing allowance--plaln clothe. officers 10.8% 89.2% 

Weapons furnished 69.9% 30.1" 

Other equipment furnished (handcuff., etc.) 86.1% 13.3% 

Cash allowance for equipment 9.6% 90.4% 

The most common benefit provided was a unifonn or a cash 
allowance to purchase one. This was provided by 87.9% of the 
responding agencies. A vast majority (86.7%) of the departments 
provided equipment such as handcuffs, holsters, other leathers, etc. 
to their officers. Over two-thirds (69.9%) of the participating agen­
cies furnished weapons. The remainder of the benefits described 
above were all provided by less than half of the agencies, with some ' 
being provided by only a few departments. 
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Detail tables presented in later sections of this report indicate which 
personnel benefits are provided by individual police departments. 

The survey results have delineated great variation among the depart­
ments in vacation 'allotments, sick leave, and the number of paid 
holidays offered officers. 70 departments (84.3 %) report there is a 
maximum number of vacation hours that can be aCcumulated. The 
maximum ranged from 72 to 2,920 hours yankton Police Depart­
ment calculates the maximum number of hours based on two times 
the amount of vacation hours earned based on employee's hire date. 

Vacation hours can be accumulated before the probationary period 
is complete in forty-six (55.4 %) of the departments. The following 
table presents the percentage of responding agencies that accumulate 
vacation hours using the specified methods. 

METHOD OF ACCUMUJ,ATION 

Yearly 

Every Pay Period 

Mont..hJy 

Other 

EERCENTA,GE 

SSA~ 

1.2~ 

31.3~ 

1.2~ 

Seventy-seven departments (92.8%) have a fonnal sick leave plan. 
The average number of hours of sick leave that could be earned by 
each officer in the responding departments was 233 hours for the Year 
1991. Most of lthe agencies have a policy regarding the maximum 
number of sick leave hours which their officers may accumulate. 

'This ranged from 120 to 2,080 hours, with the average being 465.2 
hours. 

Twenty departments pay officers for unused sick time upon their 
retirement. The maximum allowable ranged from 60 to 1200 hours. 
Two agencies reported no policy. Departments had various methods 
of determining this payment. Kimball and Madison Police Depart­
mente; pay one-fourth of the officer's total hours. Pierre Police 
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OVERTIME: 

Department pays twelve weeks of employee's annual compensation. 
Two agencies determine maximums on a case by case basis. A few 
take a percentage of last year's gross income. Lemmon pays up to 
$1,250 after 20 years of service. Rapid City pays 50% of last year's 
gross income at age 62. , 

Five departments pay officers for unused sick time. The maximum 
hours an officer can receive ranged from 16 to 24 hours. Other 
methods of paying for unused sick time included receiving one hour 
for every 2 hours earned, taking the total sick hours multiplied by 
hourly wage multiplied by 3 %, and one department payed for 48 
hours if hired !before December 31, 1983, otherwise officers received 
8 hours wellness pay. 

Many of the departments grant official paid holidays to their 
employees in addition to offering vacation or annual leave. Six paid 
holidays was the average granted per year for the responding agen­
cies. 

Fiftf-three departments do not offer compensatory time to any of 
their employees. Eleven agencies give comp time to both line 

and supervisory officers while eight others offer it to line officers 
only, and eleven offer it to supervisory officers only. 

Paid overtime is provided to at . least some officers by over half 
(N=42) of the departments. The majority (61.9%) of those depart­
ments which do pay cash for overtime use a rate of time-and-one-half. 
28.6% use a regular pay schedule and 9.5% ofthe agencies use some 
other rate of compensation for overtime. None of the responding 
departments pay double time for regular overtime hours worked. 

SECOND JOB: 

More than three-fourths (81.9%) of the responding departments 
. pennit their officers to work a second job. The remainder do 

not allow their officers to moonlight. The types of restrictions placed 
on secondary employment vary greatly. 41.2% of the departments 
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. restrict the type of employment, while 20.6% limit the number of 
hours their officers may moonlight. The departments are likely to 
require their officers to notify them about holding second jobs. Most 
(41.2%) of the agencies require notification, and 48.5% insist upon 
approval by the department preceding employment. Three depart­
ments report other limitations are placed on officers with second jobs. 
Twenty-two departments place no limitations on officers working 
second jobs. 

COLLECTIVE BARGAINING: 

VEHICLES: 

Very few police departments in South Dakota have been or are 
organized under a collective bargaining unit or union. Only 

twelve departments (14.5%) are currently unionized, while only one 
other is considering such action; and five departments have pre­
viously withdrawn their membership from a union or collective 
bargaining unit. 

A total of 313 vehicles are owned and/or leased by the 83 police 
departments. Over half (61 %) of the vehicles are marked cars, 

while another 18.8% are unmarked cars. Sioux Falls owns a snow­
mobile; Aberdeen owns a scooter; and, Rapid City owns a command 
post vehicle. The various types of vehicles and the number used by 
the collective departments are presented below: 

• 

. . ···yWE'6F\TEU1CI¥ .......... :' I.'... NlJMBEltQF;yEUicmfl) ... ':'. 

Marked Cars 191 

Unmarked Cars 59 

Leased Vehicles 6 

Jeeps, Trucks, & Vans 27 

Motorcycles 19 

Animal Control Vehicles 13 

Other 3 
Total Vehicles 318 
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Just under half of the departments (46.9%) have a schedule or policy 
for replacing vehic'les. The age of the vehicle is the determining 
factor for 41.0% of the departments who do have a replacement 
schedule; 35.9% base replacement on mileage accumulated; and 
23.1 % use a policy other than age or mileage for replacement of 
vehicles. Other policies utilized for vehicle replacement include: a 
combination of age and mileage, condition of vehicle, need, every 
other year, or discretion of city council,' 

AUTOMATIC WEAPONS 

A few departments (7.2%) provide automatic weapons for on­
duty officers. Most departments (36.1 %) allow officers to use 

automatic weapons on-duty and a similar percent (27.7%) of depart­
ments allow their off -duty officers to use automatic weapons. Less 
than one-half (32.5 %) of the departments reported that they require 
special training before officers are allowed to use automatic weapons. 
The 9 rom is the most popular automatic weapon allowed by the 
departments, followed by the .45 and the .38 caliber weapons. 24.1 % 
of the departments have no policy regarding the caliber of automatic 
weapon used. 

SEMI-AUTOMATIC WEAPONS: 

Some departments (32.5%) provide semi-automatic weapons for 
on-duty officers. The majority of the departments (85.5%) allow 

officers to use semi-automatic weapons on-duty and a close percent­
age (80.7%) of departments allow their off-duty officers to use 
semi-automatic weapons. Over half (59%) of the departments 
reported that they require special training before officers are allowed 
to use semi-automatic weapons. 
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EQUIPMENT: 

The table below shows the specialized equipment owned Collective­
ly by the police departments. The equipment owned by most depart­
ments is the type used in everyday activities, while the type of 
t"quipment used only rarely is generally owned by a few of the larger 
departments. 

SpeciaUzed Equipment 
Owned B De aliments 

ingerprint Kit 

olygrapb Equipment 

WI Breatb Analysis 
uipment 

as Mask 

:ms 

67 

2S 

34 

72 
83 

71 
80 

57 

3 
58 

27 
37 

45 

56 

2 

23 

NO. 

16 
58 

49 

11 

0 
12 

3 
26 
80 
25 

56 

46 

38 
27 

81 

60 

The following pages present tables of the specialized equipment 
owned by individual departments throughout the State. This infor­
mation is provided to assist agencies in identifying .other agencies 
with equipment which they themselves might require in the future 
but do not own. 
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SPECIALIZED EQUIPMENT OWNED BY POLICE DEPARTMENTS 
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CALLS FOR SERVICE: 

The survey defmed, a "call for service" as: 

1) A call by a citiZen to a police department or officer 
initiating a police action/service other than for 
infonnational purposes; 

2) An incident observed by an officer resulting in police 
action or service even though not reported by a citizen. 

Given this defmition, the chiefs were asked "how many calls for 
service their departments made during Calendar Year 1990. The 
results will be looked at per population category for cities of similar 
size. 

A. City Population Greater Than 10,000: 

All ten of the ten departments in this category (100%) answered 
this question. The number of calls for service made by each depart­
ment ranged from 5,856 to 50,026 for 1990. A total of 175,344 calls 
for service were made by the ten responding agencies. All ten 
reporting department') count the number of incidents to determine 
calls for service. 

B. City Population 3,000 to 10,000: 

All ten departments in this category (100%) answered this ques­
tion. The number of calls for service made by each department 
ra.Tlged from 1200 to 4,647, with a total of 36,508 calls made by the 
departments. Nine departments (90%) count the number of incidents. 
One department counts the number of officers (or units) sent to the 
scene of an incident. 

C. City Population 1,000 to 2,999: 
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Twenty-two of the twenty-five departments in this category 
(88%) answered this question. The number of calls for service made 
by each department ranged from 40 to 5,040, with a total of 28,245 
made by the twenty-two responding departments. It is somewhat 
difficult to compare the number of calls for service in this category 
because the departments do not all use the same policy' in counting 
the calls. Most count the number of incidents, one department counts 
the number of officers. 

D. City Population 500 to 999: 

Twenty-seven .of the thirty-one departments in this category 
answered this question. The number of calls for service made by each 
department ranged from 23 to 1200, with a total of 8,145 calls made 
by the 27 responding departments. It is somewhat difficult to com­
pare the number of calls for service in this category because all 
departments do not use the same policy in counting the calls. Over 
three-fourths (92.6%) count the number of incidents and one depart­
ment counts the number of officers sent to the scene. 

E. City Population Less Than 500: 

. Se.ven of the seven (100%) departments in this category 
answered this question. The number of calls for service made by each 
department ranged from 30 to 1,797 with a total of 2,412 ~lls made 
by the seven responding departments. Four of the responding depart­
ments count the number of incidents to determine the number of calls 
for service. One department counts number of officers sent to scene 
and one department uses an "other" policy. Bison has no policy 
regarding counting calls for service. 

CRIME PREVENTION: 

L ess than half (38.6%) of the responding police departments 
currently have an active crime prevention program. Of those 

departments which work with crime prevention, the most popular 
program was providing speakers on crime prevention topics. Twen­
ty-six departments noted that they used this fonn of crime prevention 
program. Fifteen agencies participate in the McGruff--Take a Bite 
Out of Crime Program; sixteen departments are active in firearms 
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safety presentations; seven agencies have established neighborhood 
watch programs in their communities. Other programs some depart­
ments are involved in include Safetytown, Crime Alert Chamber, 
DARE, and Crime Prevention for Senior Citizens. It should be noted 
that a department could be involved in one or several of the above 
activities. 

Nearly one-third (29.4%) of the departments without current crime 
prevention programs indicated they are planning to establish some 
program of this type in the near future. The rest (N=36) do not have 
a current program, nor are they planning to initiate one in the future. 

COMPUTERIZED OPERATIONS: 

Seventeen of the responding police departments currently have at 
least one agency function compt;terized. Of those departments 

who are computerized the common functions which are automated 
are Arrests, Personnel Records, Incident-Name, Offenses, Payroll, 
Property, UCR, and Traffic Citations. Eight of the departments who 
are not currently automated reported that they are planning to com­
puterize during the next year. The detail tables presented at the end 
of this report indicate those agencies which are currently automated. 

INCIDENT BASED REPORTING PROGRAM : 

Q fthe eighty-three police dep~ents, 75.9% indicated that they 
were familiar with the National Incident Based Reporting 

System. Fifty-three departments plan to participate in the State's mR 
System. 

Twentj' departments indicated that they do not participate in sum­
mary Unifonn Crime Reporting but use an alternate system to tally 
their data. Detail tables presented in later sections indicate those 
departments which participate in the current summary-based 
Unifonn Crime Reporting Program. . 
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TURNOVER: 

The chiefs were asked to specify the number of personnel separa­
tions in their department during 1990. They were instructed to 

include only full-time, sworn personnel in their count. Infonnation 
was collected on the reason for leaving the department; the number 
of years the officer had worked for the department; and if possible, 
the total number of years the officer had worked in the law enforce­
ment field. Instructions asked that months of service be rounded to 
the nearest year. 

There were a total of 71 full-time,swom personnel separations in 
calendar year 1990 for the participating police agencies. 41.4% 
(N=29) of these separations were caused by resignation. The average 
number of years spent with the department was eight for the resigning 
officers overall. They had spent an average of 9.9 years working in 
law enforcement. 

Nine officers (12.9%) retired from their departments in 1990 after 
serving an average of 25.2 years. Their total years of law enforce­
ment service averaged 26 years. 

Nine officers (12~7%) were dismissed from departments in 1990. 
The discharged officers had spent an average of 3.6 years in service 
with the department, and' averaged 4.7 years of total law enforcement 
service. 

One officer died in 1990. This officer had spent 2 years with his 
department and 2 years in law enforcement. 
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The rate of turnover can be calcul~ted by dividing the total number 
of separations (71) by the total number of full-time sworn personnel 
(599). The overall turnover rate for the eighty-three departments was 
11.8% for the year 1990. This rate of turnover varies when the 
agencies are categorized by city population. 

aWORN OFFICER TURNOVER RATE 
. SEPARATIONS PER POPULATION CATEGORY 

TurllOftrR ... 
2e~~--~~----------------------~ 

20'4 ............................ ta:,.. ................................................................. .. 

115~ ..................................................................................................... .. 

tt1~ 

10'4 ....... ~:7 .......................................................................................... . 

15~ ..................................................................................................... . 
2 

2 II 4 15 
City Population 

"DUllE' - ID •• 1 ,ouel MOT lTUDY 

CITY NUMBER OF TOTAL TURNOVER 
POPULATION TURNOVERS PEI~SONNEL RATE 

Greater than 39 "Oot. 9.7% 
10,000 

3,000 to 1 0,000 13 72 18.1% 
1,000 to 2,999 17 7ot. 22.9% 
600 to 999 1 40 2.6% 
Less than 500 1 9 11.1% 

Overall Thrnovler Rate - 11.8 % 
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BUDGET EXPENSES OF POLICE DEPARTMENTS SERVING POPULATIONS GREATER THAN 10,000 

DEl'AIlT~rfij'~~~trO:NJ i§~i:"m:Jl~~;;oPEJiA'tIltG .1--~AJj/.I::"~(:\~{~~'hII~.:.}·.l):::::.",...u: .... ,.:.::.: 
Aberdeen 24,m 81,18',451 S2",120 S135,755 855,000 SI,676,327 

Brooking'! 16,270 ~OOO S22',600 S",~ S40,000 SI,175,500 .' 

Huron 12,448 8613,380 S133,055 SI38,420 848,200 823,570 S~6,625 

MltcheU 13,7M $647,872 SI87,103 $77,450 $70,750 S!J83,175 

Pierre 12,~ S5",833 SI70,3~ S208,'41 S125,009 SI,102,178 

RapidCHy 54,523 S2,7n,338 $656,708 S556,586 SI98,510 S279,611 54,420,753 

Sioux Fall! 100,814 84,676,512 S574,Ol1 S803,354 $412,"4 $6,466,1151 

VermUlion 10,034 $454,240 S11',,36 $71,325 S26,035 SI2,OOO $683,536 

WatertoWl! 17/192 S725,OOO SI12,836 SM,430 546,000 $450 S982,796 

Yankton U,703 8668,721 S15S,m S124,13O S66,6S0 SI,015,498 
--:-;:-~-----;-;-~.-:-.-;-. 

:~:/ .. <t.:·#~,U~:: '.' Slj,l~:':'! 1::~2'635,'6i 
~. Ie 

~ Ii .S!.08i;U8· ..... '.: ..••• ···I •....•• ;.~ .•. :.:.::.:~i~;~l;.:;.~:.· •• ··.·:.·.I·.·.::.:· •.•. : .• ··!i',~?~~:· •• : ••.. : ..•..... 
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ANNUAL SALARIES OF FULL-TIME SWORN PERSONNEL 
POPULATION GREATER THAN 10,000 

Number Minimum 25th Pen:eu1Ue Median 75th Pen:eutUe Maximum 

::":. ,c:~§ .': .• ", .• ': 10 ~1,200 832,UO 834,515 838,678 543,694 

••.•. ~~~~hler::',: 5 526,728 526,728 527,81' 833,213 $36,846 
.. :: ...... --:.. :>~" :;. 

" '·~.:t~~illil'· , I' 524,585 526,007 S27,244 $33,092 $42,923 
.:::;.:.:::::- .. , ' .. ; .:";,-.. -

: 

hiJt~iUit' 25 823,~12 823,835 831,254 $37~ $37,206 

_Se~nt , Q) 822,457 823,57~ 527,961 $32,762 $32,762 

.' :'" ':' spedai~ 3 521,~2 521,362 S21,~2 S21,~2 
.. ::; ........ -0.:". 

',' .. '< .• ' rie.~(Yc!.':'.' 
.c3 820,700 

: .. :::, .... ;: .. ; ...•. : .. :.;::::::::".:: ..... 
824,081 S27,747 $2',303 52',303 

','iWt~ orf~f:. 23' SI7,6OO 820,700 $25,13' 826,722 Sl6, 722 
::;.:;:.::: .. : .... :.:.: 

Using current salaries as of January 1, 1991. 25th Percentile = 75% of the Salaries are f ve this Figure. 

Salary Fi&ures are Approximations. Median = Half of the Salaries are Above this and half are Below 

75th Percentile = 25 % of the Salaries are Above this Figure. 
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BUDGET EXPENSES OF POLICE DEPARTMENTS SERVING POPULATIONS 3,000 TO 10,000 

...... .. .. ::·'.··:······1··:. :;'::;. ~ ... }{ ... /.:.; ••. ; ... ; " ...... ,.,,;. ; ... ,'.; .';:.. ..;.: .. :.<:::.; •.•. : .. :.:::;: .. ; ..... . 
DEPARTMENT:· ·POPULATION::;SALARIES:.·;·::::·BENEFlTS··.; 

.. '::;.::;::::.::;::::::( .. : .~.:.:::::. :;':;::~' '."/ : ';", ", .,: . .: .; ... :}.: ;.~( \' :.::".;r: ...... '·;f<::· ji;;::~: :::J>: ::·<t<: :::", .. ". (};~~~j i;,~~~,'":i~~E,~:,,,j ". "l~~~P\ 
Belle Fourche 4,335 8143,198 $42,076 S30,350- $8,000 S223,624 

Brandon 3,543 8'1,000 828,000 SI',590 5138,500 

Hot Springs 4,325 812~ 8.12,908 525,100 514,200 51JR,708 

Lead 3,632 81'5,600 S28,500 53',100 512,800 S276,000 

Madison 6,257 8284,000 5",000 840,450 515,500 512,000 ~"50 

Milbank 3,87' 8130,000 S',"5 524,000 510,000 S173,975 

Mobridge 3,768 82M,513 $42,106 525,550 65277,169 

Spearfish 6,J66 8372,325 888,712 8'4,150 813,550 S5Ql,737 

Sturgis 5,330 8235,603 S57,6J2 $46,550 524,000 5363,845 

WInner 3,354 214,818 554,308 8.1',500 8'3,761 S3,OOO S405,387 

,; .':;i:OIAL 
; ..... : . 
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ANNUAL SALARIES OF FULL-TIME SWORN PERSONNEL 
POPULATION 3,000 TOIO.OOO 

Number Minimum 25th Percentile Median 75th Percentile Maximum 

: -;.;.:; .~ . 

Ch~t 
. ::.: .. ;- ..... 

-, -<-(-\ , $21,404 812,635 $25,975 $27,458 32,365 
. : .... ::.; .. :; .. ::: 

ASS~1li CJi~~-'::1 5 $21,"'" 811,986 812,3~ 825,983 .816,728 
........... : ..•. :.: .. 

Cliptahi ...•.• 1 1 823,360 813,360 
. :.): .:.- ,." 

:;:': :;::":" 

tietit~iliit J 1 822,371 822,371 
'-:~::.::::~ 

Se~nt .......... '; 5 820,342 810,342 $21,448 824,315 825,000 
.. : 

DetediVe >1 1 822,776 $22,776 

Patroi otrtctt 50 816,099 817,2'1 818,970 810,178 822,402 

Using current salaries as of January 1, 1991. 25th Percentile = 75% of the Salaries are Above this Figure. 

Salaty Figures are Approximations. Median = Half of the Salaries are Above this and half are Below 

75th Percentile = 25 % of the Salaries are Above this Figure. 



.J:>.. w 

iYt . ..:.-~. _ ~_, 

PERSONNEL BENEmS - pQPULATION 3,000 TOIOJ)OO 

I 
!. 
I!i 

t~ 7 

"':.:':: 

Br1lridOil \ 4 
'. :;; '. ;;.' . .' '.: ~" ": 

<"'So:: 

'Ii~S;riJl~ 4 

',-te.if 7 
::::,' 

~ 
j 
~ 
;: 

~ 

'MIt~~ 10 
. . .... :.::. : :~:::.::: 

MlilJiallk 'I 5 
".::.:: ;':;.-. 

... :: .. :: ...... . 

Moblid~'1 6 
-:;.:.;;: 

§ 
I! 
II 

.!! 
~ 
J 
i 

§ 
I! 
j 
= .. as 

~ 
I 
'Do 

r!! 

I 
j .. 
as a = 
~~ 
~a 

r: 

§ 
I! 
j 

] 
..I r: 

t 
a-o 
tJ 
~'" 

~ 
~ 

~ 
I 

! 
l 
1: 
g 
tJ 

I 
~ 

a­
~ 
1: 
g 
tJ 

l 
t 
i 
is 
~ 
Ul 

i 
! 
.2 
'8 
OJ 

F F F F F \ Y I YIN I N I N \ Y 

F F p F F 

N F p N F 

F F F F F 

F F F.\ F F 

F FIN F F 

p p p N F 

Insurance: 
F - Department Pays in Full 
P - Deparment Pays Partial 

Y I Y N N I N 

Y Y N N N 

Y Y N N N 

Y Y Y Y Y 

Y I Y I YIN N 

Y I YIN I N I N 

N - Department Does Not Pay 

Y 

Y 

Y 

Y 

Y 

Y 

§ 

~ 
all 

·9 
J 
tJ 

N 

§ 
j 
::c! 
.! 
.i 
tJ 

~ 

N 

1 
1 r: 
a 
8. 

l 

1 .. 
'! r: 
j 
] 

N \ N 

j 
i 
! 

Y 

j 
~ 
fi5 

Y s 

I 

~ 
~ 

~ 
a-o 
tJ 

I 
~ 

~ 
100 
.2 .. a 

L 

N I N N I N Y Y I LIN 

N N N N Y Y N 

Y N Y Y Y Y s 

N N Y y Y Y L 

YIN Y I Y I Y Y L 

N I N Y I Y Y I YIN 

• e' Overtam • 
L - Line Officers Only 
S ... Supervisory Officers Only 
B-Both 
N - No Overtime Allowed 

L 

L 

L 

L 

L 

4 

3 

3 

2 

4 

3 

1 

l f ! 
J ~ ! 
J! 1 i 
~ t at: 
~ It tJ 
i II OJ 
~ .~ 

tJ 

1 
iI 
a-o 
tJ 

i5 
! 
1 
1 
~ 

Y \ N I Y \ N 

N I N I Y \ N 

Y N Y N 

Y Y Y Y 

Y Y Y Y 

YIN I YIN 

N I N I Y N 

" 



~ 
~ 

PERSONNEL BENEFITS - POPULATION 3,000 TO 10,000 
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Serving PODulations 

1,000 to 2,999 
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BUDGET EXPENSES OF POLICE DEPARTMENTS SERVING POPULATIONS 1.000 TO 2,999 

J)EpM'f~N-tPO~1Ji11;i6k .~~~~<i}~~~ .·OI'~'flNd}\'~~~~}. /i)i~~!;t'4' 
Berererd 1,84' 8127,817 83',903 822,ff75 817,100 $21,425 

Box Elder 2,6m 8122,'08 83',000 847,000 831,000 

Canten 2,7ff7 S87,fiOO 821,700 810,900 83,,00 84,700 

Chamberlain 2,347 8182,000 836,000 

Deadwood 1,830 8195,210 $60,843 S24,300 $22,700 SI2,OOO 

DeSmet 1,172 826,375 55,976 85,009 83,000 

Elk Point 1,423 564,000 813,250 815,500 

Eureka 1,197 843,000 58,200 87,415 S13,200 

Ft. Pierre 1,854 862,561 817,903 832,376 SI,500 

Freeman 1,293 824,717 SI6,056 S5,377 SI,850 

Gettysburg 1,510 852,000 S',600 843,800 S2,600 

822',120 

823','08 

S128,800 

S218,OOO 

8315,053 

540,360 

S'2,750 

S71,815 

SI14,340 

848,000 

S108,OOO 



BUDGET EXPENSES OF POLICE DEPARTMENTS SERVING POPULATIONS 1,000 TO 2,999 

-

DE"~'r~I~~~~~;{~AtA~l, ~~~s. 
··--~·-~·----l ---. ,~~~~~'I>' "~r~~:ir~\':il:~:,i1i;,~1;;~~~,it 

Gregory 1,384 855,000 57,600 510,200 811,000 S300 584,100 

Groton 1,IM 560,280 818,240 88,125 814,300 SI00,'45 

Howard 1,1~ 831\700 5',750 S17,000 SII\OOO 87',450 

Lemmon 1,614 862,OSG 821,372 810,450 S7,800 8101,672 

.t::o. ~ox 0\ 
1,767 852,000 8',134 817,475 878,609 

Miller 1,678 87',000 81',750 513,750 81,450 8113,'50 

North Sioux City 2,01' 86',525 816,500 832,850 8118,875 

Parbton 1,572 $41,000 814,220 8',965 813,350 • 878,535 

PhUip 1,077 $42,000 $12,500 $5'4,500 

Plattte 1,331 838,000 84,100 58,150 81,000 851,250 

Salem 1,289 834,200 811,400 810,000 ssoo 856,100 

&..1.~, ..... :, 
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BUDGET EXPENSES OF POLICE I)I;PARTMENTS SERVING POPULATIONS 1.000 TO 2.999 

DEPARTMENT I POPULATION SALARIES BENEFITS OPERATING CAPITAL OTHER TOTAL 

Tyndall 1,201 S23,000 $3,645 $4,200 520,000 850,845 

Wagner 1,461 $58,000 SI2,700 $12,900 $4,900 888,500 

Webster 2,017 S"',OOO $32,500 S7,500 $130,000 

Wessington Springs 1,083 S18,25O $5,910 $3,MS 828,U5 

-: .... 

tOTAt·t4~'781J . J .' . ,s.t,'T4i~i8~ .. : •••.. $41,,251. ... . ••.• f··:.::it2~,581· ... 
. ..•. $.js5,?~: ....... I::.~;::.:~',~~.,r S2,8i~'4-~: 
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ANNUAL SALARIES OF FULL-TIME SWORN PERSONNEL 
POPULA nON 1,000 TO 2,999 

Number MInimum 25th Percentile Median 75th PercentiJe Maximum 

" ... ; ........ . 

Ci~ier··· 24 814,976 817,133 818,574 822,322 825,000 

Ass~nt diret.·· 5 814,300 815,550 81',032 81',740 81',920 

·Capwil/·· 1 821,120 821,120 

sergeant 2 817,500 51',410 521,320 

:'.:'.~ 

i'ati'tli 00tCti' 42 $5,900 $15,120 $17,305 $17,5'2 821,58' 

Data for Platte PD is not included in these computations due to receipt ofthls department's data past the survey deadline. 

Using current salaries as of January 1,199"1. 25th Percentile = 75% of the Salaries are Above this Figure. 

Salaty Figures are ARproximations. Median = Half of the Salaries are Above this and half are Below 

75th Percentile = 25 % of the Salaries are Above this Figure. 
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Police Departments 
Serving Populations 

500 to 999 



BUDGET EXPENSES OF POLICE DEPARTMENTS SERVING POPULATIONS 500 TO m 

DEPAiiTMENi.I,tI()t~~~~, .. :;~~i~lj~~'.~~: ••• · .O~~~~~;)r'.i~~~.i!;Ii,~iIiJli· ..... : .... ·····1 "'::,:::::,:::: 
Arlington MIl $1',800 $1',800 

Armour ,,54 $23,670 $4,330 $5,'50 $33,'50 

Avon 576 520,400 $5,387 $3,045 $28,832 

Burke 756 $42,300 $',350 $6,575 $2,375 $2,000 $62,600 

Ut 
W 

Canistota $22,500 fi08 $14,070 $8,430 

Elkton 602 $17,500 $5,000 $2,500 $25,000 

Estelline 658 $24,862 $5,256 $4,210 $2,500 $36,828 

Faith 548 844,000 $12,000 S6,500 $1,800 $64,300 

Garretson '24 $21,516 $5,248 $2,'50 $2',714 

Harrisburg 727 $14,700 $2,255 $5,476 $22,431 

Highmore 835 $18,000 55,027 S2,'40 $25,967 
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BUDGET EXPENSES OF POLICE DEPARTMENTS SERVING POPULATIONS 500 TO 999 

. ~ii'~!~t~f~I~~jll~,I~~:' [ ·'~ii;.N,tl ~PERA~~~ 't, Cl,~AiJ, ·1· .. ·,~~III~lt'T,¥6ll;li~ 
Hoven 522 12,986 810,'16 81,358 825,260 

Jefferson 521 824,200 85,030 S8JO 83,600 833,630 

Kadoka 736 81',450 85,050 87,650 81,150 833,300 

KimbaU 743 816,701 54,000 83,394 824,095 

Lake Andes 846 S40,000 85,500 83,soo 81,000 850,000 

Lake Preston 663 81',250 83,210 87,800 83,000 833,260 

Leola 521 814,600 82,500 $3,000 820,100 

Marion 831 821,000 83,110 84,100 828,210 

McLauglilln 780 42,200 85,920 $11,700 817,135 876,'55 

Menno 7C'i8 822,000 84,134 84,100 S30,234 

Murdo 67' 823,450 85,252 87,355 S4,5OO 840,557 

Onida 761 820,000 83,600 82,850 826,450 
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BUDGET EXPENSES OF POLICE DEPARTMENTS SERVING POPULATIONS 500 TO 999 

DtPAiT~~~~tION~~;~~i:: (~~S\<O~~~~e [i~~n:~;il;~ [j:},/]iSTEJJ:.;:':/i/T,. 

Parker !t84 S28,875 88,51' SI1,230 S7,500 

Scotland H8 S15,000 S2000 S3000 

Selby 7fY1 SI5,~ 83,~ S5,285 S200 S1,2fO 

Springfield 834 866,328 SI5,104 S7,104 

Timberlake 517 Sl2,OOO S2,300 88,700 

Viborg 763 S17,5OO S7,4" S5,270 SI,OOO SlOO 

WaD 834 846,000 S13,200 88,375 S12,OOO 84,600 

Woon!OCket 766 S18,007 83,571 S5,300 S3,OOO 

$1~ 
.. '. '. "'-' :: : ...... ," ~. . 

'Si~441 
.' .... ,.,,,, .. , .•. ,:" -- I" 

W.7Qt.-,: r:"',':',:~k~ __ .. ,. ',.;,. '. {:,~7~~':::;< 'tfuAt:::· 
. "", .. ,,,····L<,.::·:... .. ,'.:· 

k< <.21"11 

SS~U4 

Slo,OOO 

Sl~340 

888,536 

833,000 

831,468 

884,175 

Sl',878 

$i,1tJ;4~\" 
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ANNUAL SALARIES OF FULL-TIME SWORN PERSONNEL 
POPULATION SOOTOm 

Number Minimum 25th Percentile Median 75th PercentUe Maximum 

31 S4,8OO 815,774 816,800 818,780 826,733 

2 818,000 81',000 820,000 

7 813,627 814,400 816,200 816,720 816,720 

Using current salaries as of January 1, 1991. 25th Percentile = 75% of the Salaries are Above this Figure. 

Median = Half of the Salaries are Above this and half are Below 

75th Percentile = 25% of the Salaries are Above this Figure. 
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PERSONNEL BENEFITS - POPULATION 500 TO 999 
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PERSONNEL BENEFITS - POPULATION 500 TO 999 

15 

I 
l 
~ 

Viborg 1 

WaU 2 

WooMOCket 1 
... 

fi 
R R § 

II 

R 
0 

8 I! ;J 

I! III I! I 
i III 11 III I! 

(j (j III .. 
= (j Do - - iii 

~ 
.. .. - 0 fIl .11:1 .11:1 ] CJ .. II .§ II ,'" II = .I = Il 

~ t: b ] ;: r J Do e iii ~ 
.. 

1 r.:I 
Do ~ ~ iii 

~ r&I 

N P P F F 

F F F F F 

N F N F F 

Insurance: 
F - Department Pays in Full 
P - Deparment Pays Padial 
N - Department Does Not Pay 

I l 15 ~ l I Do 

~ a 
~ 

1:: 0 
III CJ i 0 

=: CJ 1:: 
.3 III 

0 
CJ 

Y N N N 

Y N N N 

Y N Y N 

l 11 

t l 
~ J Q 

11 s OJ .. 
fIl 

N Y 

N Y 

N N 

g 
R 11 j 11 .. ... t! j ~ 1 ~ 

oS < oS :c &! r: .I i l1li I!i ~ if .; 1 &. .. ! .. !ij 

J CJ : .. 
l oS CJ 

N N N Y Y Y 

N N N Y Y Y 

N N Y Y Y Y 
' .... 

Qndime: 
L - Line Officers Only 
S - Supervisory Officers Only 
B-Botb 
N - No Ovedime Allowed 

I J 1 i! i I 1 .. 11 II 0 i Do 
iii -e r:! 

! ~ .II 0 I 11 i 1 .si .. 
~ ~ 

.a ! Do 

.;. iii ;J .. =: 0 r! 
~ ! 

CJ CJ Do .. OJ III 

B .~ ~ 0 
t.l CJ 

i 

N N 1 N N N N 

N N 2 N N N N 

L N 1 N N N N 



Police Degartments 
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BUDGET EXPENSES OF POLICE DEPARTMENTS· SERVING POPULATIONS LESS THAN 500 

~rARi~~;~itt~~',i:l:;~~~,?j;~~m~'i) i;,dpE~'f~~. ; ·;·~~l~t::::::::::~~:~:~::~.p::;.:.5S2:2.ii.:J2£. 
Bison 451 $16,400 $2,900 $2,200 $21,500 

Colman 482 $18,000 $3,000 $5,000 $26,000 

Eagle Butte 4D $44,000 $6,000 S42,000 $'2,000 

Emery 417 $9,100 $4,100 . $l,5OO $300 $15,000 

~ 
Kennebec 284 $7,500 $580 $3,600 $11,680 

Mcintosh 302 $8,892 81'1 $2,317 $12,000 

New Effington 21' Sl1,OOO $6,100 $1,500 $18,600 

'.. . ... : 

TOTAL';··· ~g 
...... ' 

;~~i~: L· J .. ~3i~I:~/r : .. :'~~li1 , ·1,·>~'~7~t 
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ANNUAL SALARIES OF FULL-TIME SWORN PERSONNEL 
POPULATION LESS THAN 500 

'Lill(>':::;:{ :: Numbl9' Minimum 15th PelUlltUe Median 75th PelUlltDe P.faxlmum 
.: ... : ..•. : ";.:::< :: .... :::<; .... ;.;.;:-: 

7 &6,720 t~~t~.··· .. ·;· .. ';:·· 
~:,-: .... :/·\Y";.,::: .. : 

S',I00 516,200 $Hi,400 516,751 

.. . .-::.. : ~'.:. "":. 

Se~:~i.·;;; .... 1 $14,160 514,160 

. PatrJi'bm~;: .' •. 1 513,572 513,572 
": .. :.;',.,: 

Using current salaries as of January 1, 1991. 25th Percentile = 75% of the Salaries are Above this Figure. 

Salary Figures are Approximations.: Median = Half of the Salaries are Above this and half are Below 

75th Percentile = 25% of the Salaries are Above this Figure. 
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LOCAL LAW ENFORCEMENT AGENCIES 
PARTICIPATING IN PRUG TASK FORCES 

South Central 
BnJle 

Charles Mix 

Douglas 

Gregory 

Lyman 

Tripp 

James valley 
Davison 

Haw;on 

MitcheU 

Miner 

Sanborn 

SiQUX FalJstM:jnnehaha County 
Minnehaha 

Sioux Falls 

Central 
Hughes 

Hyde 

Potter 

Stanley 

Sully 

Pierre 

East Central 
Brookings 

Clark 

Codington 

Deuel 

Grant 

RamBn 

Mid-Eastern 
Jerauld 

Kingsbury 

McCook 

Rapid CityfPenninuon County 
Pennington 

65 

Rapid City 

Northern Area 
Brown 

Campbell 
Day 

Edmunds 
Marshall 

McPherson 
Roberts 

Aberdeen 



LOCAL LAW ENFORCEMENT AGENCIES 
PARTICIPATING IN DRUG TASK FORCES 

Pheasant 
Beadle 

Hand 

Spink 

Huron 

Tn-County 
Butte 

Lawrence 

Meade 

Southern Hills 
Fall River 

Hot Springs 

Lake-Moody 
Lake 

Moody 

Madison 

Flandreau Santee Sioux Tribe 

66 

Southeastern 
Bon Homme 

CIIlY 
Yankton 

VennilUon 
City of Yankton 

Hut.chimon 



Part-Time 
Police Departments 



PART-TIME POLICE DEPARTMENTS 

T en part-time police departments responded to the survey. 
Employees of these departments may be employed full-time by 

the city to perfonn other city functions such as cjty maintenance; 
however, their department operates only on a part-time basis. In 
some cases, the chiefs of these part-time departments may also be an 
employee of the local sheriff department. 

The following cities operating part-time police departments 
responded to the survey: 

Bonesteel Iroquis 

Castlewood Pollock 

Colome Spencer 

Henry Tabor 

Isabel Tea 

All except two serve cities with populations of less than 500. 
Castlewood serves a city of 54~ popUlation, and Tea serves a city of 
786 population. 

.. 
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BUDGET: 

The part-time departments operate on a combined income of 
$133,975. Individual total incomes for these departments ranged 
from $3,725 to $36,000. City funds supported 100% of the combined 
total income available to these departments. 

Personnel Salrits 

Personnel Benefits 

Operating Expenses 

Capital Outlay 

Other 

TOTAL 

S76,660 

S 5,985 

SI3,880 

S 1,300 

500 

SI30,904 

SIZE OF DEPARTMENT: 

The ten part-time departments reported they employ 14 sworn 
... officers. One department employs more than one officer. Tea 

employs 5 officers. 

The combined part-time dep~ents employ 9 police chiefs, 4 
patrol officers, and 1 assistant chief. 
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OFFICER SALARY: 

The chiefs were asked to indicate the number of sworn personnel in 
specified salary ranges for the current fIScal year. lbree departments 
do not pay their officers on an annual basis; these departments are 
not included in the summary annual salary data below. 

SALARY RANGE NUMBER OF PERCENTAGE 
OFFIC;ERS 

Under $12,000 12 85.7% 

$12,000 to 14,999 2 14.3%' 

Nine of the ten part-time departments reported that the 
wages/salaries of the sworn officers are detennined by the discretion 
of their respective city councils. 

CIVILIAN PERSONNEL: 

Since these departments operate on a part-time basis and on 
smaller budgets than full-time departments, it would be 

reasonable to believe that civilian personnel are not generally 
employed by these departments. No department indicated any 
civilian personnnel in their employ. 
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LENGTH OF EMPLOYMENT: 

The length of employment relative to each officer in these part­
time departments is somewhat less than officers employed by 

full-time departments. It is sometimes the case that these part-time 
departments are transition points for young officers before they are 
hired by a full-time department. This transition is evidenced by the 
table below and the officer age data presented in the next section. 

LENGTH OF NUMBER OF PERCENTAGE 
EMPLOYMENT OFFICERS 

Less than 1 year 2 14.3% 
1 to 2 years 4 28.6% 
3· to 4 years 3 21.4% 
5 to 9 years 1 7.1% 
10 to 14 years 2 14.3% 
15 to 19 years 2 14.3% 

Half of the sworn personnel in part-time departments have been 
employed by the same department for only one to four years. 
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AGE: 

EDUCATION: 

T he majority (78.5%) of sworn officers in part-time departments 
are relatively young, between the ages of 25 and 44 years. 

Again, this further substantiates the premise that these part-time 
departments serve as transition points in the careers of young officers. 

AGE CATEGORY NUMBER OF PERCENTAGE 
OFFICERS 

25 to 29 years 1 7.1% 

30 to 34 years 3 21.4% 

35 to 39 years 5 35.7% 

40 to 44 years 2 14.3% 

45 -to 49 years 0 0.0% 

50 to 54 years 1 7.1% 

55 to 59 years 

I 
1 7.1% 

60 to 64 years 1 7.1% 

M irroring the data received from the full-time departments, the 
~ highest level of education that the majority of officers (57.1 %) 

working in part-time departments have achieved is high school. 

EDUCATION OF PART-TIME DEPARTMENTS 

1 less than a nigh school dipl.oma 
8 have a high school diploma 
o have completed less than 2 years of college 
3 have completed 2 years of college 
2 have completed 4 years of college 
o have completed graduate work 
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BENEFITS: 

No part-time depa.rt:Jnent reported providing educational benefits to 
its officers. 

Only a few part-time departments offer benefit plans for their 
officers and their families. Health insurance is only offered to 

officers by two part-time departments. These departments pay for 
this benefit in full. These departments also provide h~lth insurance 
for officer's families. One pays for this coverage in full and one pays 
partial. . 

No part-time department reported providing life insurance for their 
officers or their families. 

The most common benefits providt>,d among part-time departments 
are false arrest insurance (42.9% of departments) and workmen's 
compensation (42.9%). 

Other benefits commonly provided by part-time departments were 
uniforms, weapons and leathers. A detail table presented later in this 
section indicates which benefits are provided by individual part-time 
departments. No part-time department offers a retirement program 
for their employees. 

'Three departments accumulate vacation hours yearly. One accumu­
lates hours every pay p-:tiod, and one accumulates hours monthly. 
Four departments use other methods. Three departments have a 
maximum number of vacation hours which can be accumulated 
ranging from 40 to 80 hours. 

Eleven part-time departments do not have a formal sick leave plan. 
The three part-time departments providing sick leave benefits allow 
an officer to earn an average of 27.3 hours in one year. The depart­
ments allow a maximum of 46 hours of sick leave to be accrued. 

One department pays officers for unused sick time with a maximum 
allowed of 32 hours. 
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OVERTIME: 

VEHICLES: 

"One part-time department offers compensatory time to their 
empl~yees for hours worked overtime. No departments offer 

paid overtime. 

The part-time departments own a total of 9 vehicles. Over half 
(N=7) are marked cars. Two departments own jeeps. No 

department reports having a sc.\hedul~ for replacing vehicles. 

CALLS FOR SERVICE: 

N ine part-time departments relX')rted an average of 93 calls for 
service in Calendar Year 1990. The numoor of calls made by 

each department ranged from 4 to 348 with a total of 839 calls made 
by the nine responding part-time departments in 1990. Eig}lt depart­
ments COUllt the number of incidents to defme the number of calIs 
taken and one department counts the number of officers sent to the 
scene. 

HOURS WORKED: 

Nine of the ten part-time departments reported being scheduled 
to work an average of 15.6 hours a week and one department 

reported being "on call" 24 hours a day. One department reported 
working an average of 10 hours a week overtime. 
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INCIDENT BASED REPORTING SYSTEM: 

F ive part-time departments reported they were familiar with Inci­
dent Based Reporting. Two departrnentsindicated they plan to 

participate in South Dakota's Incident Based Reporting System. 
Three part-time departments indicated that they utilize another 
method of tallying major offenses occuning in their jurisdictions. 
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BUDGET EXPENSES OF PART-TIME POLICE DEPARTMENTS 

D~P~~#'\~i'~~I~'ilf~~:~~[ Iid\~~~i)'I.e~it~iii iJ",,~~~iZj;~~,::I?;:i~~l;~ 
Bonesteel 2~ 58,5::0 83,480 $12,000 

Ca!!tle\'lOOd 549 $15,600 $15,600 

Colome - $5,400 $3M $3,600 $Q)O $',fm 

Henry 215 $3,300 S500 S300 $4,100 

Ircqu~ 328 $5,040 $450 $1,300 ~7!1O 

Isabel 3., $11,400 $1,200 $700 $200 $13,500 

Pollock 3" 83,000 83,000 

Spencer 311 $1,200 $1,025 $1,000 S500 83,725 

Tabor 403 $4,000 $1,000 $5,000 

TG 786 $1',200 $1,450 $3,500 S500 $24,650 

, ... ·i'totlL 
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ANNUAL SALARIES OF PART-TIME SWORN PERSONNEL 

Number Minimum 25th Percrntlle Median 7Sih Percentile Maximum 

, S2,400 $3,1J3 55,040 $12,900 SI5,600 

1 S5,400 $5,400 

/.ht~'~~: •. •. 4 $4,298 $4,298 

Using current salaries as of January 1, 1991. 25th Percentile == 75% of the Salaries are Above this Figure. . 

Salary Figures are Approximations .. Median = Half of the Salaries are Above this and half are Below 

75th Percentile = 25% of the Salaries are Above this Figure. 
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PERSONNEL BENEFITS - PART-TIME DEPARTMENTS 
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STATE OF MINNESOTA 
1990 PAY COMPENSATION FOR TOP PATROL OFFICERS 

. I . I . . . . .. 
&£~ii,i' iJ~pY~Ti~~>~ASE~Y ·;}~~d~~~t~~:~~~~~~~; 

Anoka 15,121 $35,424 $3,188 $38,612 

Apple Valley 32,405 $36,108 $3,250 $39,358 

Bloomington 88,028 $35,940 $2~743 
.. $38,683 

Burnsville 45,940 $35,700 $3,213 $38,913 

Chaska 10,825 $35,208 $540 $35,748 

Coon Rapids 48,022 $35,196 $3,168 $38,364 

Cottage Grove 22,500 $35,832 $3,225 $39,057 

Fridley 28,817 $35,604 $3,204 $38,808 

Inver Grove Heights 20,589 $35,448 $3,190 $38,638 

Data Contributed by City of Roseville 
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Plymouth 

Bear Lake 

STATE OF MINNESOTA 
1990 PAY COMPENSATION FOR TOP PATROL OFFICERS 

35,781 $35,911 . $3,096 $39,007 

14,818 $35,704 $3,213 $38,917 

53,308 $36,396 $2,940 $39,;336 

25,148 $35,518 $3,197 $38,714 

~. 

Data Contributed by City of Roseville 
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STATE OF MONTANA 
1990 AGENCY MANPOWER LEVELS 

'.. . . ........ .. . ....... . ........ ..:. ·:i:· '11 . ..: .-; .••.. .. ..::;·.·.i/. ; ........ : .... \; ............ ) .···;L.:.·; •. :: •.... ;/:::: •. : .. :.: ..... . 
CITY . "'POPUL~TION:': STARTINGSALARY . ': .. ' HIGH SALARY:: ' .. SWORN OFFICERS> 

.. ':: . . . . . " . :::' :. : :':;\. :: ::> .' : :-;: : :::,'.: . ": '::', • : :':.;:":: ,:.:, ". ::~ :;~.::;. :.:~::.>::>\>.:~~::;:.. .<~;/;: 'j';;;;': ::::' \b;;·:: . .:;~;L;~»'.:;·:);· 5:·(:··~·.::~:~~;;;:~:::·~·i:;;::·;: ," 

Helena 24,687 $26,628 $31,764 36 

IBOu,man 23,565 $28,044 $34,994 27 

Kalispell 11,978 $29,350 $32,000 23 

Havre 10,596 $26,400 16 

Miles City 9,164 $18,383 $27,288 13 

Laurel 7,881 $21,890 8 

Lewistown 6,410 $18,263 $22,718 10 

Livingston 5,889 $17,524 $27,196 10 

Sidney 5,508 $21,360 $29,568 9 

Data Contributed by Montana Statistical Analysis Center 
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STATE OF MONTANA 
1990 AGENCY MANPOWER LEVELS 

~~t~~i~jli!)\!f5~~~I!~!~I~il'1.11t1fL'111Iil 
,. ~ 

Glendive 5,027 $19,608 $24,768 12 

Dillon 4,846 $21,492 $29,000 7 

Plentywood 2,484 $15,800 $19,000 3 

Thompson Falls 1,672 $17,173 $20,761 2 
b ,, _________ _ 

Data Contributed by Montana Statistical Analysis Center 
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STATE OF NEBRASKA 
1989 SALARY DATA - AVERAGE STARTING SALARIES 

~~~f.t~~1'0;~~~j~fr~1~1~['ltul,!~f~fie;ft~~[~~~~~~ i~~~~'~~r~~,;i:~~~t~l 
0-499 $13,376 $12,000 

600-999 $14,105 $10,800 

1,000 - 1,499 $17,283 

1,506 - 1,999 $19,958 $18,859 $18,300 

2,000 - 4,999 $19,896 $17,429 $16,857 

5,000 -7,999 $24,840 $17,950 $19,000 $19,968 

8,000 -14,9S9 $28,596 $25,308 $23,362 

15,000 - 39,000 $29,383 $24,724 $22,560 $21,413 

I 
Over 39,000" $32,864 $28,997 $31,035 

Data Contributed by the Nebraska Crime Commission 

$16,500 

$18,380 

$16,941 

$18,290 

$19,995 

$20,006 

$27,360 

$1,400 

$10,937 $9,140 $11,700 

$14,942 $11,297 $9,360 

$15,604 $11,440 

$14,412 $13,520 $8,423 

$17,520 $15,712 $12,563 $13,633 

$17,666 $16,856 $21,216 

$17,562 $16,606 $16,440 $18,648 

$19,023 

** Only one department responded to the survey in this 
population category. 
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Chief 

Sergeant 

Police Officer 

Chief 

Sergeant 

Police Officer 

STATE OF NORTH DAKOTA 
1991 SALARY INFORMATION 

$ 31,764 $ 37,176 

$20,472 $ 23,964 

$ 17,676 $ 21,276 

:,,: " ,',; 

·"~~fP¥KS~~pri:iati~n::/II7i;~64Ii .... 

$ 35,616 $ 42,516 

$ 22,284 $ 26,844 

$ 19,692 $ 23,688 

Data Provided by Minot Police Department. 
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$42,576 

$ 27,444 

$ 24,876 

$ 49,404 

$ 31,392 

$ 27,672 



Chief 

Sergeant 

PoliceOm~r 

Chief 

Sergeant 

Police Officer 

STATE OF NORTH DAKOTA 
1991 SALARY INFORMATION 

$ 33,408 $ 38,808 

$ 23,064 $ 28,236 

$ 21,588 . $ 24,924 

$26,484 $ 28,140 

$ 19,716 $ 21,048 

$ 17,796 $ 19,056 

Data Provided by Minot Police Department. 
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$ 44,208 

$ 33,396 

$ 28,248 

$ 29,784 

$ 22,380 

$ 20,316 



Chief 

Sergeant 

Police Officer 

STATE OF NORTH DAKOTA 
1991 SALARY INFORMATION 

$ 28,284 $ 33,468 

$ 19,104 $ 22,596 

$ 18,252 $ 21,600 

Data Pro\ided by Minot Police Department. 
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$ 38,652 

$ 26,088 

$ 24,936 
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STATE OF WYOMING 
KEMMERER POLICE DEPARTMENT SALARY SURVEY - 1990 

AGEN~\8i:IJ~':';:;~~Ll;~;\{1~; , PAJb~ ~~ct)~~~; PA~~L ~~~R SA!AKt r. SuP~=g~ .... 
Casper 42,297 $17,056 $17,056 to $22,859 $21,486 to $30,492 

Gillette 20,752 $20,966 $23,109 to $28,517 $32,448 to $51,418 

Rock Springs 20,683 $23,400 $24,606 to $33,197 

Green River 13,458 $22,298 $25,688 to $34,133 $26,915 to $43,347 

~'--------------------r---------------~----~~-------------------

Rawlins 10,327 $20,134 $21,736 to $28,642 $22,630 to $39,208 . 

Evanston 10,148 $24,794 $28,142 to $30,389 $31,741 to $33,987 

Riverton 9,588 $18,928 $21,050 to $28,808 $25,168 to $42,411 

Lander 9,126 $18,000 $18,000 to $25,800 $25,800 to $30,000 

~ackson 4,511 $27,180 $27,186 to $32,656 $29,848 to $45,015 

'-
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Thennopolis 

Diamondville 

Cokeville 

STATE OF WYOMING 
KEMMERER POLICE DEPARTMENT SALARY SURVEY - 1990 

3,852 

1,000 

SIS 

.:: '.< ::::::: .. ':';.?~_::' ;~ "!/ ::'~ :: :::f ./~~:;" -;- ;;~~ :::.·:·~:rY::~:r:>- '. :.:;' :;";:: :"::;" ::J~::::.·:.~::~·:;:::f~?:~::i:"\:.:::~·::~·;;::~~~r~:~:::::;:)\'E:;::~t:~:!r{ ;: (\.:; .;.:::::::::;::::::~::.:.: '.~:::\>}>:< :~::::::;/i:: .. : .. . ::!:?:::. ?/)L: 
>PATRQI{OFFICER(~NTRV:··.PATR()J.l·OFFICERSALMtY:: .:?i.SQPERVJSOR SALA«r;.::· • 
. '.:.',) ·);.i:LE.~~) .. ::.\:: .. ;:;;.". ··:··::·· .. ;;:···::Mf~~·);1·~·/·:\··:··\::\:;::!·:.\·.;, ..... ::·S·:':~";;~;::;;:;·::·:;·:~~~".:::;.:::\;,\·:t·\: .. ·;:;::'.:.;:" 

$17,202 $18f242 to $19,802 $23,962 to $35,818 

$23.000 $28,170 

$19,800 $21,600 


